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	COUNTY OF SAN MATEO

Inter-Departmental Correspondence

Human Resources Department


DATE:
June 15, 2012
TO:

Department and Division Heads
FROM:
Donna Vaillancourt, Human Resources Director


Scott Johnson, Risk Manager

SUBJECT:
New Aerosol Transmissible Diseases Exposure Control Plan
Cal/OSHA has replaced the former Tuberculosis (TB) Exposure Control standard with a new Aerosol Transmissible Diseases Exposure Control Standard (Title 8, CCR §5199) which includes additional airborne diseases to which employees may be exposed.  
In compliance with the new requirements, the County has converted the prior written San Mateo County TB Exposure Control Program into a new San Mateo County Aerosol Transmissible Diseases Exposure Control Plan that includes additional measures for preventing the spread of aerosol transmissible diseases (ATD’s). Affected departments are to evaluate their existing TB Exposure Control Programs and to update to the ATD standard accordingly.
Within the County’s ATD Exposure Control Plan are notable changes to the employee medical surveillance program, specifically:

· All new and current employees who are in covered classifications under the Plan must provide documentation of immunity to Measles, Mumps, Rubella (MMR), and Varicella (Chicken Pox).

· If documentation is unavailable, employees are required to obtain the requisite screening and/or vaccination(s) to gain employment or to continue in their current assignment. 

· If screening and/or vaccination is needed, employees are to contact Elaine Simmons, the County’s Occupational Health Nurse, to arrange testing. All screening and vaccinations will be provided to employees at no cost and on County time.  
· Any employees who do not provide documentation within 60 days from notice will be automatically scheduled for screening and/or vaccination.

· All new and current employees will be provided with the County’s new standard TB screening, the Quantiferon TB Gold.  The Quantiferon TB Gold is a blood assay test that is significantly more accurate than the PPD skin test, which is being phased out industry-wide.  Standardizing to the Quantiferon TB Gold screening will also require screenings to be performed at Kaiser Occupational Health in Redwood City.  Screenings will be scheduled on County time, during regular shifts, and may be on-site when and where possible.
· Only employees in identified high-risk classifications or positions or who have tested positive on a prior TB screening will be required to have annual TB screenings. (The high-risk covered classifications are from within the Hospital and Clinic facilities, Burlingame Long Term Care, and Public Health’s Tuberculosis Control Program.) All other identified at-risk employees will be required to have a TB screening every two years.
These changes are necessary to ensure regulatory compliance and to meet the recommendations and guidelines set forth by the Centers for Disease Control (CDC) and the California Department of Public Health (CDPH).  The County is committed to employee and public health and safety and we welcome the opportunity to work together to make San Mateo County a healthier community. 

A copy of the final San Mateo County Aerosol Transmissible Diseases Exposure Control Plan is attached.  Departments are encouraged to contact Risk Management for assistance with training and updating their written plans.
CC:  Scott Morrow, MD, County Health Officer
        Nicole McKay, Employee Relations Manager

        Elaine Simmons, Occupational Health Nurse

        Charlotte Carniero, SMMC Infection Control
        Countywide Safety Committee
